
 
FACULTY POSITIONS IN CLIMATE CHANGE AT THE UNIVERSITY OF WASHINGTON 
 
The Program on Climate Change (PCC) at the University of Washington is seeking applications for 
two tenure-track faculty positions. We anticipate hiring at the Assistant Professor rank. In 
exceptional circumstances, appointment at the Associate or Full Professor level may be considered 
for candidates who offer extraordinary opportunities to further the University’s commitments to 
mentoring underrepresented students in the sciences. The positions may be in the School of 
Oceanography, the Department of Atmospheric Science or the Department of Earth and Space 
Science. The home department will be decided based on the background and interests of the 
applicant and the needs of the departments. Persons with expertise in the following areas are 
encouraged to apply: 
 

• Terrestrial Biogeochemistry and Global Ecosystems (emphasis on observations) 
• Paleoceanography (emphasis on observations) 
• Coupled Ocean-Atmosphere Climate Modeling (focused on climate variability on decadal 

to centennial time scales, paleoclimate on decadal to millennial time scales and/or the global 
carbon cycle) 

 
Description of the UW Program on Climate Change can be found at depts.washington.edu/uwpcc. 
 
The Program seeks individuals with a demonstrated record of excellence who will interact with and 
complement existing faculty. The successful candidates will be expected to be actively involved in 
the PCC, teach at both the undergraduate and graduate levels, advise graduate students and conduct 
independent and collaborative externally-funded research.  Applicants should send both printed and 
electronic copies of their curriculum vitae, including a list of publications, a statement of research 
and teaching interests, recent reprints, and contact information for four references to:  
 
Chair, Faculty Search Committee 
UW Program on Climate Change 
Box 355351, University of Washington,  
Seattle, WA  98195-5351   
 
Electronic materials to: uwpcc@u.washington.edu 
 
Priority will be given to applications received by 1 February 2004.  
A PhD degree is required by the date of the appointment.  
 
The University of Washington is an affirmative action, equal opportunity employer.  The 
University is building a culturally diverse faculty and strongly encourages applications from 
women, minorities, individuals with disability and Vietnam-era veterans and other covered 
veterans. 
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